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Acknowledgement of Country 
 
 
 
 

Somerville Community House Committee of Management and staff  
respectfully acknowledge the Bunurong people of the Kulin Nation as the 
Traditional Custodians of the land on which we meet, work and connect as a 
community. 
We pay our respects to their Elders past and present and extend that respect 
to all Aboriginal and Torres Strait Islander people. 
We acknowledge the enduring connection of First Nations peoples to Country, 
culture and community and recognise that this land has long been a place of 
gathering, ceremony, celebration and renewal. 
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Our Vision 
 

The Somerville Community House aims to bring people together  
to connect, learn and contribute to the local community,  
through social, educational, recreational, and supportive  

activities using a unique community development approach. 
 

Our Mission 
Provide a welcoming space which is inclusive for all members 

 of our community, to facilitate a sharing of skills and  
experiences and engender a sense of belonging. 

 

Our Values 
 

ACCESSIBLE 
RESPONSIVE 

FRIENDLY 
TRUSTING 

WELCOMING 
CARING 

RESPECTFUL 
SUPPORTIVE 

INCLUSIVE 
 

  Address 
 

SOMERVILLE COMMUNITY HOUSE INCORPORATED 
2/21 Worwong Avenue Somerville Vic 3912 
PO Box 579 Somerville Vic 3912 
Telephone: 03 5977 8330 Mobile: 0438 241 134 
 
Email: info@somervillecommunityhouse.com.au 
Website: www.somervillecommunityhouse.com.au 
Facebook: www.facebook/somervillecommunityhouse 
 
ABN: 47 673 738 558 
Incorporation Reg No: A0040276V 

 



 

 

Where We Are Located 
 
 
The Somerville Community House Incorporated is based at the Annie Sage Community 
Centre, in a leafy precinct off Worwong Avenue, Somerville. Situated on the Mornington 
Peninsula, 55 km southeast of Melbourne, Somerville is part of Metropolitan Melbourne and 
falls within the Beek Beek Ward of the Mornington Peninsula Shire. The town has a population 
of 11,901 (ABS, 2022) and is represented by Councillor Kate Roper. 
 
The Community House is an independent, not-for-profit organisation governed by a volunteer 
Committee of Management and is a proud member of the Neighbourhood House Network. 
We are supported by Neighbourhood Houses Victoria, the Community House Network 
Southern Region, and the Mornington Peninsula Shire. Ongoing funding is provided by the 
Victorian Department of Families, Fairness & Housing (DFFH) and the Mornington Peninsula 
Shire, with additional income generated through programs, venue hire and project-specific 
grants. 
 
The Annie Sage Community Centre is also home to the Department of Child and Family Health 
(Maternal and Child Health). The Maternal and Child Health service operates five days a week, 
as well as a weekly First Parents’ group and a monthly childhood immunisation clinic. The 
Centre is managed full-time by Kim Fitcher who is supported by a dedicated team of volunteers 
and Committee of Management. The Centre is open for 48 weeks of the year and closes on 
Public Holidays. 
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Strategic Goals for 2023-2026 
 

1 

 

Increase the level of 

community 

participation. 

• Our participation rates continue to steadily increase, with a mean average of 438 participants per week. With 

increasing cost-of-living pressures, we continue to provide a wide range of activities while keeping costs as low as 

possible. We make the building available outside business hours and across weekends, providing additional 

opportunities for people to engage with their local community. 

• We are seeing more participants attending multiple activities and bringing along friends and family, demonstrating the 

growing connections people are making through the Community House. 

• We continue to adapt to the challenges of finding and retaining volunteers, tutors and group leaders, while ensuring 

our activities remain interesting, affordable and accessible to the community. 

• An increasing number of health professionals socially prescribe Community Houses as a low-cost, safe and 

welcoming place for people to connect with their local community. This is helping to increase both our participation 

numbers and our reach.  

2 Partner with other 

community 

organisations, 

businesses, 

government & 

philanthropic 

organisations to 

secure appropriate 

funding and support. 

• We continue to build and strengthen partnerships with local community organisations, businesses and government, 

creating opportunities for shared resources, support and sustainable income. 

• We receive annual funding from Mornington Peninsula Shire and the Department of Families, Fairness and Housing 

(DFFH), which contributes towards wages and operating costs. 

• Somerville-Tyabb Rotary Club continues to be an important supporter, hiring the building on a weekly basis for meetings 

and functions. 

• Helping Hands Somerville is an important local charity that we support, providing them with free access to the Seniors 

Hall to operate the community emergency food pantry. 

• An increasing number of community organisations are seeking to use our facilities for meetings and activities. This 

provides a modest rental income while also increasing awareness of the Community House and the programs we offer. 

• The Somerville Business Group continues to help promote our activities to the wider business community and support 

our marketing campaigns. 

• These partnerships strengthen our connections within the local community, increase awareness of the Community 

House and provide valuable financial and practical support to help us continue delivering accessible community 

programs. 
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Strategic Goals for 2023 - 2026  

 

3 

 

Identify community 

needs and 

aspirations though 

an annual 

Community 

Consultation in 

conjunction with the 

Mornington 

Peninsula Shire as 

well as in our house. 

• We continue to identify and respond to the needs and aspirations of our local community through the annual Community 

Consultation undertaken in conjunction with Mornington Peninsula Shire, as well as through ongoing conversations and 

feedback within the Community House. 

• The need for an emergency food pantry became evident through conversations within the community. Pre-planning 

commenced in May 2025, with the pantry opening in August 2025 and the continuation of this important service. 

• We have identified the need for low-cost, casual classes & activities & have expanded our music programs and introduced 

new opportunities including floral design, natural fibre weaving, & Italian cooking classes. 

• We continue to respond to identified needs by providing access to free information and support services. During the year, 

we hosted free workshops with Ambulance Victoria on the use of defibrillators, free hearing checks with Hearing Australia, 

and visits from the Peninsula Legal Coffee Van, providing participants with access to free legal advice. 

• These activities demonstrate our commitment to listening to our community and adapting our programs, partnerships and 

services in response to emerging needs. 

 

4 

Determine 

appropriate 

community 

programs, activities 

and services in 

response to needs 

identified, ensuring 

that diversity and 

differences are 

valued, especially in 

line with the Shire’s 

Health and Well-

being Plan. 

• We provide low-cost activities in response to discussions with participants and have seen an increase in those 

seeking opportunities for social connection. We have also seen a reduction in people’s desire to commit to long-term 

arrangements as they continue to balance family, health and other demands. 

• Our music programs continue to grow, with strong attendance across our monthly Bluegrass group, weekly Ukulele 

class, fortnightly mixed choir, fortnightly line dancing group and weekly women’s a cappella chorus. These groups 

also enjoy opportunities to perform at various venues and events across the wider community. 

• We have welcomed a new monthly LGBTIQA+ group, providing an opportunity for members who had previously 

socialised primarily online to connect in person. We have also welcomed a monthly ‘What Were You Wearing?’ 

support group for people impacted by sexual violence. 

• Workshops on Preparing for an Emergency, Understanding Aged Care and accessing free legal advice continue to be 

well received and appreciated by participants. 

• We recently hosted a Hospitality Course in partnership with IntoJobs, supporting a group of young adults to develop 

their workplace skills, confidence and employment readiness. 
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Strategic Goals for 2023 - 2026 (cont.) 

 

5 

 

Establish a member 

governance base to 

diversify and support 

the Committee of 

Management. 

 

 

The Committee of Management continues to work closely with the Manager, the CHN, NHVic and the MPS to keep up to date 
with the ever-changing landscape and ensure compliance on all levels.  
The Committee and Manager continue to attend personal development & governance workshops arranged by NHVic, CHN 
Southern and the MPS.  
Our volunteers are members of our governance base and are invited to attend our AGM. The recruitment of new and effective 
Committee members is on-going, and we include a note on our application form to alert new members to the opportunities 
available. 

   

 

6 

 

Evaluate the 

effectiveness of all 

aspects of Somerville 

Community House 

operations including 

programs, practice, 

governance and 

delivery of quality 

program/activities 

and services. 

 

During Neighbourhood House Week in May we asked our participants to share their comments on flyers that we displayed in 
the Centre. Many often tell us that their visits to the House helps to improve their wellbeing and feeling of connection to 
community.  
 
We have a Positive Feedback and Complaints policy in place with forms prominently displayed at reception. 
 
The local community remains keen to engage and connect with others as long as activities are low in cost and doesn’t demand 
too much of them. However, we continue to see a rise and fall in attendance due to personal commitments, illness, holidaying, 
time commitments and caring for others.  
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Evaluations 
 

I love Neighbourhood 
Houses, they offer great 
activities for a variety of 
people from Mother’s 

Group to Seniors. 

I love Somerville 
Community House. It 
has a list of activities 

that involves the 
community in a 
collective way. 

Peninsula Voices: 
I love being a part of 
Peninsula Voices it’s great to 
sing with such a wonderful 

group of people        

The singing makes me 
happy and it’s good 
mental & physical therapy 
for my body. 
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Survey & Data - NHVic 
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Survey & Data - MPS 
 
 
 
Somerville Community House 
Completed reporting periods: January–March and May–June 2026 
  
Including the Helping Hands Somerville emergency pantry, Somerville Community House  
recorded 6,656 visits, delivered 468.5 activity/program hours across 96 sessions,  
and recorded 555.5 volunteer hours.  
 
We also recorded the participation of 60 volunteer involvements across the two terms. 
The strongest area of community engagement was Food Security, with 6,397 visits,  
reflecting a very significant use of our food-support activities.  
 
 
 
6,656 Visits | 96 Sessions | 468.5 Program Hours | 555.5 Volunteer Hours  
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Our People 
Staff  
Manager    Kim Fitcher 
 
 

Volunteer Committee of Management 
Chairperson    Captain Richard (Dick) Cox OAM 
Vice Chairperson   Ian Marshall 
Secretary    Lynda Tredwell 
Treasurer    Frances Burns 
Committee Members  Jacky Woodhouse 
    Rhonda Fincham 
    Peter Winter 
    Richard Booth 
     

 

 

 

 

 

 

 

 

 

 

 
 

 
 
 

Volunteers 
Bronwyn Welsh – Office Administration 
Allison Albert – Office Administration 
Kimberly Kyberg – Office Administration 
Dawn Weston – Office Administrations 
Cheryl Veitch – Taking photographs at events, making bags & beanies for charities 
Janet Beach – Cleaning, making & delivering charity items 
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Our Tutors and Group Leaders 
 
Our tutors and group leaders come from a variety of working backgrounds and are skilled and 
passionate about contributing to their community. Most of our tutors receive a small financial payment 
for their specialised teaching. All our Group Leaders are volunteers who give their time freely. We 
appreciate their dedication and generosity and thank them for their support, for without them we would 
not be able to provide the quality activities we offer at the Somerville Community House. 
 

Tutors/Specialists GROUPS 

Angela Stubbs Hatha Yoga Night 

Lisa Connell (MPS) First Parents’ Groups (x2) 

Frank La Monica Italian Cooking  

Louise Grant Coil Weaving with natural grasses & fibres 

Paula Murphy Advance Community Colleges - Horticulture 

Rosie Kenney Flowers for Home  

Sarah Imms Elevate You Australia 

Nicole Schipper Supported Playgroup (MPS) 

Allison Albert IT Digital Facilitator 

GROUP LEADERS GROUPS 

Caroline Allen Mah Jong  

Eric van Cuylenburg Peninsula Voices Choir 

Jennifer Butler Book Club 

Ian Johnston/Jazz Miller Somerville Bluegrass Music Club 

Ian Marshall Walking for Fitness, Coffee Club & Men’s Social Group 

Jacky Woodhouse Literature Lovers & the Community Garden 

Jean Mitchell ‘Somerville Strummers’ Ukulele group 

John Hallo Somerville Pedlers 

Judy Flack Ukulele Music Theory Workshops 

Julie Cox & Karen Vanderuit Community Adult Art 

Karen Caldwell Cooking on a Budget 

Lorraine Bulwyn Southern Sounds Chorus & Line Dancing 

Lynette Elton-Baker Chat ‘n Craft & Mad Chatters 

Merran Rose Fun with Words 

Peter Winter Walkers & Talkers & Garden Maintenance 

Rhonda Fincham Cryptic Crosswords (Beginners Welcome) 

Rose Holmes Advanced Cryptic Crosswords 

Sandy Keeble Somerville Stitchers 

Sue Kotsiakos Knitters & Crocheters & The Knitters & Hookers 
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Hand-made Items for a good cause 
 

We have an amazing and talented group of participants who continue to make a wide variety of 
handmade items for various charities across the year. Below is a list of the charities they have 
supported. We thank all the participants of the Somerville Knitters & Crocheters, Somerville Stitchers, 
Social Sewing & Craft, The Knitters & Hookers and especially Sue Kotsiakos, Lyn Elton-Baker, Sandie 
Keeble, Cheryl Veitch, Mary Futcher and anyone who has donated items, yarn, sewing materials and 
their time to supporting these charities. 

 

Aussie Farmers The Good Shepherd - Hastings 
Baptcare Peninsula View Community Seaman’s Mission - Hastings 
Baxter Village Centre Western Port Community Centre 
Frankston Community Centre  
George Vowell Aged Care Home – Mt. Eliza Hospitals include: 
Hastings Ambulance Service Beleura Oncology Department  
Headspace Frankston Hospital - Oncology Ward 
Mornington Community Centre Mercy Hospital for Women 
Northwestern Victoria Farmers Monash Children’s Ward 
Somerville Gardens – Aged Care Facility Rosebud Hospital – Dialysis & Chemo 
Peninsula Health - Frankston The Bays Hospital – Mornington 
Pregnancy Assist - Frankston The Royal Women’s Hospital 
Rotary Australia – Wheelchairs for Kids  
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Funding, Support & Partners 
 

The support that we get from our Funding Bodies and Partners is vital to the success of the Somerville 
Community House Incorporated. Each contributes in varying ways, and we wish to thank the following for your 
ongoing collaboration and support. 
 

Department of Families, Fairness & Housing (DFFH) 
The DFFH provides a yearly grant to assist with the cost to run the Somerville Community House Inc.  

Mornington Peninsula Shire Council (MPS) 
MPS officers, especially Toby Laverick, Matthew De Poilly, Tori Noris & Leanne Farnsworth and the 
MPS for providing operational support, the provision of a building, facility maintenance & access to 
additional community grants. 

Community House Network Southern Region (CHN) 
Networkers, Lydia Wheeler & Kath Struthers for providing professional development & networking 
opportunities and ongoing support to the Manager and the Committee of Management. 

Neighbourhood Houses Victoria (NHVic) 
Thank you to the team at NHVic for providing ongoing support, direction, professional development 
opportunities and advocating to Government the importance of Neighbourhood Houses. 

Community Houses Mornington Peninsula (CHAMPS) 
Thank you to the 12 Neighbourhood House Managers for your ongoing collaboration & support. 

Maternal and Child Health (MCH) 
Thank you to the management team and especially the nurses who work in the Annie Sage 
Community Centre for your professionalism, communications and support. 
 

• Helping Hands Somerville – our newest partner. 

• Peninsula Community Legal Service – Street Law Coffee   

For attending our site and providing free Legal Advice & great coffee. 

• Somerville Tyabb Rotary Club – meet weekly 

• Somerville Business Group – meet monthly 

• Somerville Family Day Committee 

Thank you for providing an opportunity for us to attend the Somerville Family Day and showcase our 

music programs each year for free. We will miss this amazing day on our calendar. 

• Peninsula Quarries Community Engagement Group  

• Cool Climate Wine Show Committee  

• Somerville Secondary School 

• Atticus Health Medical Clinic 

• Hastings & District - Bendigo Bank  

• Somerville Rise Primary School  

• St Andrews Anglican Church – Somerville 

• Tillerkite Pre-school –we enjoy your visits and love that you love our chickens and ukulele 

performances. 

• Elevate You Australia – NDIS support with Sarah 

• Emergcare – Paediatric First Aid 

• Mangroves – Housing Cooperative 

• Amity Services – Somerville 

• What Were You Wearing 

• Mangroves (Hoursing Cooperative) 

• AtWorks 

• IntoJobs 

• Matchworks 
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Minutes of Previous AGM 2025 
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Annual Report from the Chair 2026 
 

The Committee reviews its four-year Strategic Plan (2023–2026) each May to ensure that we remain 

on track and continue to meet our responsibilities for the governance and strategic direction of 

Somerville Community House. This includes ensuring that all activities are conducted in accordance 

with relevant government regulations, guidelines and standards, and that the financial management of 

all funds received and expended by the House is undertaken responsibly. 
 

Our Strategic Plan directs the Committee to: 

• Increase the level of community participation. 

• Partner with other community organisations, businesses, government and philanthropic 

organisations to secure appropriate funding and support. 

• Identify community needs and aspirations through annual community consultation, undertaken 

in conjunction with the Mornington Peninsula Shire and through consultation within the House. 

• Determine appropriate community programs, activities and services in response to identified 

needs, ensuring that diversity and differences are valued, particularly in alignment with the 

Shire’s Health and Wellbeing Plan. 

• Establish a broader member governance base to diversify and support the Committee of 

Management. 

• Evaluate the effectiveness of all aspects of Somerville Community House operations, including 

programs, practices, governance and the delivery of quality activities and services. 
 

Our licence to use the Seniors Hall has enabled us to expand the number and variety of programs we 

can offer, particularly with the continued growth of our music and singing groups. In partnership with 

the Mornington Peninsula Shire, we are participating in a pilot program for the use of the Hall. A major 

initiative operating from this space is the Helping Hands Somerville Food Pantry, a much-needed 

community service with more than 300 people accessing assistance each week. 
 

As the number of programs and activities offered through the House continues to grow, so too does 

the level of administration and management required. We must ensure that new and existing programs 

are well supported while also meeting the planning, reporting and governance requirements of our 

funding and governing organisations. As finances allow, the Committee may need to consider 

employing additional part-time staff to support this increasing workload. 
 

Our Manager, Kim, is supported by a great team of volunteers, although we are always in need of 

more. Programs naturally come and go as community needs and circumstances change. One example 

was the horticulture program delivered in partnership with Advance Community College, which 

provided valuable practical learning opportunities in our community garden but is no longer operating 

due to circumstances outside of our control. 
  
We are currently auspicing the modification to an off-lead dog park in Somerville. Alongside the many 

other programs, activities and community initiatives supported through the House, each requires 

ongoing management and oversight to ensure that the welcoming and inclusive ambience of our Centre 

continues.  
 

I am proud to be part of a Committee that continues to look to the future while never losing sight of 

the vital role Somerville Community House plays within our community. We remain committed to 

supporting community-strengthening ideas and opportunities that reflect the values and philosophy at 

the heart of the Neighbourhood House movement.  
 

Captain Dick Cox OAM 

Chair, Somerville Community House 
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Manager’s Report 2026 
 
It is my pleasure to share with you the highlights of the past twelve months and to acknowledge that 
this is my tenth annual report as Manager of Somerville Community House. 
 
With our continued focus on community engagement, we have provided a wide range of activities 
designed to keep our community active, engaged and connected. Our programs include a mix of 
movement and exercise, music and singing, gardening, crosswords, backgammon, reading and 
writing, art, weaving, and activities for families and children. 
 
This year, we introduced a seniors’ bike riding group and continued to support groups focused on 
social connection, conversation and sharing stories. We also recently welcomed the LGBTIQA+ 
community, who now meet monthly at the House. We have four different groups of knitters, crocheters 
and crafters who meet weekly and generously create items for a variety of charities both locally and 
further afield. 
 
Our fortnightly Line Dancing and monthly Italian Cooking groups continue to be popular, and 
throughout the year we were pleased to host visits from Peninsula Legal Group, Hearing Australia 
and ‘What Were You Wearing’, a self-help group. A grant from the Good Things Foundation enabled 
us to provide a facilitator for our Digital Literacy program and further support participants to improve 
their digital skills and confidence. 
 
In October 2025, we held our third Smorgasbord of Music, which was such a success that we are now 
preparing to host our fourth event this year. Local humorist Don Jones will once again be our 
wonderful Master of Ceremonies, entertaining a crowd of approximately 120 people between 
performances from our Line Dancers, Somerville Strummers and our two choirs, Peninsula Voices 
and Southern Sounds A Cappella Chorus. We are delighted to have Don’s support again this year. 
 
After a lengthy process, funding from the Mornington Peninsula Shire to improve the off-lead Dog 
Park on Grant Road, Somerville, was finally confirmed this September. We look forward to seeing 
these much-anticipated works completed and the local dog community enjoying the improved space. 
 
We continue to make full use of the Seniors Activity Hall, providing additional space for our choirs, 
Line Dancing and cooking group, while also supporting Helping Hands Somerville. This volunteer-
based charity collects rescued and donated food from local businesses and redistributes it to people 
in our wider community who need support. Operating from the Hall, the pantry is now supporting more 
than 300 people each week with fresh food and a variety of other essential products. 
 
This year, we also welcomed three employment service organisations, AtWork, IntoJobs and 
MatchWorks, who are using office space within the Hall to assist clients seeking part-time and full-
time employment. IntoJobs recently hosted a Hospitality Course across both buildings, attracting an 
enthusiastic group of younger and mature adult participants. 
 
Neighbourhood Houses Victoria continues to advocate to the State Government for increased and 
sustainable funding for Neighbourhood Houses. Many Houses across Victoria are operating under 
significant financial pressure, with inadequate funding contributing to reduced staffing and services, 
manager burnout and broader wellbeing challenges. We have also experienced further changes 
within our Community House Network team, welcoming Lydia Wheeler as Manager and Kath 
Struthers as our new Coordinator. 
 
I would like to thank the Managers of the other 12 Neighbourhood Houses across the Mornington 
Peninsula for their ongoing collaboration and support, along with the teams at Neighbourhood Houses 
Victoria and the Community House Network. 
 



 

21 | P a g e  
 

Thank you also to our valued funding bodies and partners, the Department of Families, Fairness and 
Housing and Mornington Peninsula Shire Council. To Councillor Kate Roper, and to the MPS officers 
and maintenance crews, particularly Toby Laverick, Toni Norris, Matthew De Poilly and Leanne 
Farnsworth, your continued support and responsiveness are greatly appreciated and invaluable to 
the work we do. 
 
My sincere thanks also go to our Committee of Management and to our passionate tutors, group 
leaders and volunteers, who together form the tapestry of Somerville Community House. A special 
thank you to those who continually step up to provide additional support, both in and out of the office. 
Your generosity, commitment and tireless contribution to our community are greatly valued. 
 
We have a special partnership with the Maternal and Child Health team, with whom we share the 
building, and have seen an increase in the number of families visiting for child health and development 
checks, immunisations and first-time parent groups. Our Playgroup is also slowly increasing in 
attendance, with the children having a wonderful time exploring both indoor and outdoor activities in 
our magical garden. 
 
Finally, thank you to all our participants for continuing to support the House in so many ways by 
attending classes and events, donating fabric, yarn and books, volunteering your time, and 
encouraging neighbours, friends and family to join us. 
 
It has been another busy and wonderfully social year. I am very proud of what we have achieved 
together and look forward to another year of building connections, creating opportunities and 
strengthening our community. 
 
 
Kim Fitcher 

Manager 

Somerville Community House Inc. 
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Treasurer’s Report 
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Auditor’s Statement 
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Auditor’s Report 
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Statement by the Committee Members 
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Financial Statements 
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Financial Statements 
Somerville Community House Incorporated 

Notes to and Forming Part of the Accounts 

For the year ended 30 June 2026 
 

1. Statement of Accounting Policies 

The account policies adopted by the society follow the accounting standards issued by the Australian 

Accounting Bodies. Except where noted, these policies have been consistently applied. The 

Association is not a reporting entity and the accompanying financial reports are considered to be 

‘Special purpose financial statements’ and apply the following accounting standards to the extent they 

are relevant. 

 

AASB 101  Presentation of Financial Statement 

AASB 107  Statement of Cash Flows 

AASB 108  Accounting policies, Changes in Accounting Estimates 

AASB 1031  Materiality 

AASB 1048  Interpretation of Standards 

AASB 1054  Australian Additional Disclosures 

 

This is a special purpose financial report that has been prepared to meet requirements of the members. 

 

(a) Income Recognition 

As is common for an organisation of this type, it is not practicable to maintain an effective system 

of internal control over donations, subscriptions and other fund raising activities. Accordingly, 

income is acknowledged and recorded by the Treasurer at the time of receipt. 

 

(b) Expenses 

Expenses are recorded and recognized at the time of payment. No adjustments have been made 

for accrual or prepayments with the exception of payroll expenses. 

 

(c) Assets 

Fixed assets have been capitalized and depreciated in accordance with previously adopted account 

policy. 

  

(d) Event Subsequent to Balance Date 

There have been no known events since the end of the financial year that would substantially 

affect the accounts as at 30 June, 2026 

 

2. Incorporation 

The Somerville Community House Incorporated as incorporated on 4 October 2000 under the 

provisions of the Association Incorporation Act 1981. 

 

 

End of Report 
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